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Rosalie Primary School (RPS) is a Level 5 metropolitan school just 5 km from 

the Perth CBD and bordered by Kings Park in the east with a growing school 

population of 545 students. The school will now cater for children from 

Kindergarten to Year 6 in line with Departmental changes.  

As a preferred school serving the Shenton Park community for over a hundred 

years, RPS enjoys the reputation of being a school where parents, community 

and teachers work together for the benefit of the students.  

Our motto of Proud Traditions Shaping Futures truly encapsulates our ethos 

and culture where history is integral to the ǎŎƘƻƻƭΩǎ ǇǊƻƎǊŀƳǎ but always with 

a vision to building capable, successful students. 

 

Our Vision  

Our school community supports and challenges our students to achieve their 

personal best and celebrates the ir  efforts and successes.  
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Our Values 

find expression through the following behaviours: 

 

Á Care and Compassion 
We look after ourselves and care for one another; 

Á Doing Your Best 
We strive to accomplish worthy and admirable deeds, try hard and pursue 

excellence;  

Á A Fair Go 
We treat all people fairly; we protect and support each other for the benefit of 
all;  
 

Á Freedom 
We uphold the rights and privileges of living in Australia ï to believe, to think 
and to express ourselves;  
 

Á Honesty and Trustworthiness 
We are honest, sincere and seek the truth;  
 

Á Integrity 
We act in accordance with moral and ethical principles, ensuring consistency 
between words and deeds;  
 

Á Respect 
We treat others with consideration and regard and respect their views;  
 

Á Responsibility 
We are accountable for our own actions, resolving differences in constructive, 
peaceful ways, we contribute to society and we take care of the environment; 
and 
 

Á Understanding, Tolerance and Inclusion 
We accept diversity by being aware of others and their cultures, we strive to 
be included and include others.  
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Development of a New Business Plan & Links  

 

In 2014 the School Board in close consultati on with the staff and parents 

developed  the 2014 -2016 Business Plan . The process included careful 

consideration of the outcomes of the 2013 Review, a community 

consultation forum and numerous sessions to define the focus areas, as 

well as strategies and performance indicators to ensure that a rigorous 

self -assessment occu rs throughout the 3 year cycle of the plan.  
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1.0 Successful Students 

Rosalie fosters a learning environment that encourages our students to be well prepared for 

their future, happy and secure, and able to contribute positively to their community. 

1.1 Strategy 2014 Indicators  Goals for 2015 

Early 
intervention 
testing and 
support 

¶ Assess all students in 
the early years using 
VELs and speech testing 

¶ Early support for new 
EAL/D students 
including on-entry 
testing and speech 
screening 

¶ All K & P students 
were assessed in a 
variety of situations 
and conditions 

¶ Specialist teacher 
employed to 
support EAL/D 
students 

¶ New Deputy 
Principal employed 
with expertise in 
children from a 
non-English 
speaking 
background 

¶ Funding of 
additional EA time 

¶ P&C will continue 
to fund speech 
assessment in 
2015 

 

¶ Continue with 
support for non-
English speaking 
children and 
introducing 
home support for 
new families 

  

 

 

 

 

  

 

  

 

 

 

OUTDOOR ACTIVITIES USED TO 
ASSESS VERBAL/SOCIAL SKILLS 

APPROPRIATE RESOURCES PURCHASED FOR 
SPECIFIC NEEDS OF EAL/D STUDENTS 
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1.2 Strategy 2014 Indicators  Goals for 2015 

Implement 
differentiated 
curriculum to 
meet student 
needs 

Develop individual learning 
plans and monitor their 
effectiveness to address 
individual learning needs of 
student performance 
outside expected levels 
based on NAPLAN results 

¶ Commenced 
Envision Maths 
program 

¶ Reviewed and 
analysed Words 
their Way Spelling 
program 

¶ Employed High 
School teacher to 
provide extension 
classes for Year 7 

¶ Review Envision 
Maths program. 

¶ Offer further 
Maths extension 
and inclusion of 
identified 
students in 
Maths 
competitions. 

 

 

 

 

 

 

 

1.3 Strategy 2014 Indicators  Goals for 2015 

Foster life-
long 
learning 

9ƳōŜŘ ǘƘŜ Ψ¢ƘƛƴƪƛƴƎ 
/ƭŀǎǎǊƻƻƳΩ ǇǊƻƎǊŀƳ ǘƻ 
develop higher order 
thinking skills and 
behaviour, and promote 
life-long learning 

Inquiry based learning 
projects ςHistory 
Specialist teacher 

¶ History Specialist teacher 
to present PL to network 
teachers. 

¶ Continue to promote 
Ȭ4ÈÉÎËÉÎÇ #ÌÁÓÓÒÏÏÍȭ 
across all year 
levels/curricul um areas. 

 

 

 

 

 

 

YEAR 6 DESIGNING & 
TESTING VOLCANOES 

ACTIVITIES DESIGNED TO PROMOTE THINKING SKILLS & 
LIFE-LONG LEARNERS 
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1.4 Strategy 2014 Indicators  Goals for 2015 

Provide 
leadership 
opportunities 

Provide opportunities for 
students to develop 
leadership qualities through 
designated roles such as 
sports leaders, library 
leaders and music captains. 

¶ Year 6 & 7 
students given 
equal leadership 
responsibilities as 
Sports Captains, 
Music Captains, 
Library Leaders to 
cater for the two 
year levels being in 
their final year at 
Rosalie PS.  

¶ Green Gorillas 

Rosalie PS to be the 
first school in WA to 
become affiliated with 
Rotary through 
establishment of the 
Early Act Leadership 
group. 

 

  

 

 

 

 

 

1.5 Strategy 2014 Indicators  Goals for 2015 

Pursuit and 
celebration of 
personal 
excellence 

Celebrate 
individual success 
in academic and 
non-academic 
achievements via 
assemblies, 
newsletters and 
within the 
classroom 

¶ Rosalie students excelled 
across various academic 
and non-academic areas 
with acknowledgements 
made across various 
means. 

¶ 0ÒÉÎÃÉÐÁÌȭÓ ÇÏÏÄ ×ÏÒË 
letter introduced. 

¶ 21 students competed in 
various state and national 
championships 

¶ To continue to 
publicise 
achievements and 
ensure 
acknowledgement 
occurs.  

¶ More media 
exposure for high 
achieving students 

 

 

YEAR 7 2014 FACTION CAPTAINS 

CAMBELL GEDES WITH HIS 
SILVER HOCKEY MEDAL 
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1.6 Strategy 2014 Indicators  Goals for 2015 

Support 
health and 
emotional 
wellbeing 
awareness 

¶ Encourage healthy 
eating and physical 
activities through 
programs such as Travel 
Smart, Crunch & Sip, 
fitness and Jump Rope 
for Heart 

¶ Equip students to meet 
ƭƛŦŜΩǎ ŎƘŀƭƭŜƴƎŜǎ ŀƴŘ 
build resilience using 
strategies and resources 
such as visiting 
speakers, early 
detection and 
counselling and 
chaplaincy program 

¶ Provide awareness 
training on Cyber Safety 
and management of the 
ICT school/home 
interface 

¶ Meg Roche ɀ
Ȭ2ÅÓÉÌÉÅÎÔ #ÈÉÌÄÒÅÎȭ 
Parent Workshop -
58 parents attended 

¶ You Can Do It 
program PL for new 
staff. 

¶ Chaplain presented 
BUZ program to 
various classes. 

¶ Parent workshop on 
Cyber Safety 
conducted by staff 
and programs 
conducted in 
classrooms 

¶ 3ÃÈÏÏÌȭÓ ÁÐÐÒÏÁÃÈ ÔÏ 
cyber safety was 
featured in video on 
Dept. ÏÆ %ÄÕÃÁÔÉÏÎȭÓ 
website 

 

¶ Conduct 
Ȭ#ÈÁÎÇÉÎÇ 
"ÏÄÉÅÓȭ 9ÅÁÒ υ  
& 6 Parent 
Workshop 

¶ Outreach 
Chaplaincy 
program to 
commence 
Term 2, half a 
day per week. 

¶ Continue with 
Cyber safety 
program 

 

 

 

  

 

 

 

 

 

 

 

ACTIVITIES BOTH IN AND OUT OF THE CLASSROOM DESIGNED TO ADDRESS INDIVIDUAL STUDENT'S NEEDS 
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1.7 Strategy 2014 Indicators  Goals for 2015 

Provide 
experiential 
learning 
opportunities. 

¶ Investigate 
integrating nature-
based experience 
for differing age 
groups and 
opportunities to 
learn by doing 

¶ Continue to offer 
nature-based 
camps from Year 3 

¶ Excursions conducted to 
local Julabup Lake. 

¶ Class gardening projects. 
¶ Gardening Partnership 

with City of Subiaco and 
Western Endeavour Rotary 
Club. 

¶ Year 3 Rottnest Camp 
¶ Yr 7 Camp to Broome 

 Continue with 
local partnerships 
in gardening 
projects. 
Camps to 
continue. 
 

 

        

 

  

 

 

 

   

   

 

 

 

 

 

 

 

 

YEAR 3 ROTTNEST CAMP 

VEGGIE PATCH 

YEAR 7 BROOME CAMP 
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2.0 Excellence in Teaching 

Rosalie will continue to support and build staff expertise for teaching 

excellence and maintain training and support for staff. 

2.1 Strategy 2014 Indicators  Goals for 2015 

Develop 
improvements 
in curriculum 
and 
assessment 

¶ Continue the sequential 
implementation of the 
Australian Curriculum and 
ensure it is embedded in 
ŀƭƭ ǘŜŀŎƘŜǊǎΩ ǇƭŀƴƴƛƴƎΣ 
lesson delivery and 
assessment 

¶ Teachers develop, 
implement and review 
operational plans and 
assessment each year 

¶ Collaborative planning and 
moderation continues 
through Learning Team 
meetings and the broader 
networks 

¶ Use a whole-school 
approach to peer 
classroom observation to 
provide robust, 
professional feedback for 
teachers 

¶ Use national principal and 
teacher standards as a 
basis for performance 
management 

¶ Implement the educational 
program and practice 
elements of the National 
Quality Standard in the 
early years 

¶ Learning Team 
meetings twice 
per term and 
reported on at 
Executive Team 
meetings. 

¶ Whole school 
approach to 
reviewing and 
developing 
Operational plans. 

¶ Some peer 
classroom 
observation 
occurred on an 
informal basis. 

¶ Feedback process 
through 
performance 
management 
meetings. 

¶ Admin and staff 
training occurred 
for 
implementation of 
NQS and 
assessment 
proforma 
developed. 

¶ Learning Team 
meetings twice per 
term. Defined roles 
of leaders and 
defined agenda 
items targeting 
moderation and 
assessment 
practices. 

¶ Peer classroom 
observation and 
mandatory line 
manager 
observations 
written into formal 
Performance 
Management 
process. Robust 
professional 
feedback to be 
documented. 

¶ Principal to 
commence 
assessment of NQS 
requirements. 

 

 

EXAMPLES OF VARIOUS METHODS OF LEARNING AND COLLABORATION 
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2.2 Strategy 2014 Indicators  Goals for 2015 

Support and 
develop staff 
leadership 

¶ Encourage and 
support staff 
leadership 
aspirations 

¶ Provide all staff 
with high quality 
professional 
development 
opportunities to 
build capacity 

¶ Highlight and 
celebrate staff 
achievements 

¶ Anna Kooy Year 1 Teacher 
attained Level 3 status. 

¶ Martine Damon Year 2 
Teacher attained Senior 
Teacher status. 

¶ David Thompson Year 5 
Teacher promoted to 
Brigadier- Highest Ranked 
Officer in WA active member 
of the Army Reserve. 

¶ Datacom employed to deliver 
in class professional learning. 

 

¶ At least one 
more staff 
member to 
achieve Level 
3 status. 

¶ Provide 
further 
Leadership 
opportunities 
for staff in 
aspirant 
positions. 

 

          

   

 

 

 

 

Daniel Groenwold-Datacom  

           

 

 

 

 

 

DANIEL GROENWOLD FROM DATACOM WITH THE 
YEAR 2 CLASS 

YEAR 5 TEACHER DAVID THOMPSON 
PROMOTED TO BRIGADIER 

ANNA KOOY AWARDED HER 
LEVEL 3 STATUS 
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2.3 Strategy 2014 Indicators  Goals for 2015 

Develop 
Information and 
Communications 
Technology skills 

Develop and implement a 
comprehensive ICT 
strategy and school policy. 
Key element are: 

¶ Incorporating ICT in 
the curriculum 

¶ Teacher Professional 
Development to 
integrate innovative 
ICT practices into 
teaching programs 

¶ Acquiring, maintaining 
and upgrading ICT 

infrastructure to 

support ICT 
implementation 

¶ Cyber safety 
awareness and 
management  

¶ Management of the 
School/home ICT 
interface 

¶ Datacom employed 
to work in class 
with Principal and 
selected staff to 
delivering support 
and up-skilling with 
integration of ICT 
across the 
curriculum. 

¶ Upgrade of ICT 
infrastructure in 
Admin. 

¶ Delivery of Cyber 
Safety awareness 
across year levels. 

¶ Classroom Connect 
program used by 
teachers to 
communicate with 
students and 
parents in the home. 

 

¶ ICT 
subcommittee 
to be 
established with 
comprehensive 
Terms of 
Reference.  

¶ Audit of I pad 
apps, uses of 
ICT in each 
classroom, staff 
skills and 
computers. 

¶ Determine and 
delivery of PL 
for staff. 

 

 

  

 

 

 

 

 

ICT INTEGRATED PRACTICES IN THE CLASSROOM 


